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Time : 3 hours Maximum Marks : 73
(Wriie your Roll No. on the top immediazely

on recewpt of this question paper.)

NOTE:~ Answers may be wriiten either in English or in
Hindi; but the same medium should be used
throughout the paper.
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Attempt all questions.
All questions carry equal marks.
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1. {a) Discuss the concept of Compensation. Explain the
difference between Base Compensation and
Supplementary Compensation.
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What is Pay Dissatisfaction? What are the
consequences of pay dissatisfaction?
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Or (3gan)

Define Compensation Management. What are the
principles of compensation management?
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What are the salient features of Two Factor
Theory of Motivation?
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Define Job Analysis. What are the uses of job
analysis?
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Explain Porter and Lawler’s Model of Moiivation.
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Fxplain the reasons for High Executive
Compensation.
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Discuss the utility of Job Evaluation. State the
steps of job evaluation.
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What is Broad Banding? Discuss the advantages
and disadvantages of broad banding.
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Explain any two theories of Wage Determination.
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7.5
Discuss benefits and Limitations of Incentive
Compensation.
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Explain Equity Theory. Expiain equity considera-

tions in compensation.
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Or (gan)
Compare and contrast Time Wage Method and
Picce Rate Method of determining wages.
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Explain the concept, merits and limitations of
Employee Stock Option Plan.
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5. Write short notes on any {wo of the following:

(2)
(b)
(c)
(d)

Retirement Benefits
Payroll Accounting
Payment of Gratuity Act, 1972

Performance Evaluation.
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