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No:.n:* Answers may be written either in Engiislt or in
Hindi; but tlsi: sarnc metiirtw sh*tiid be ttsed

throughrtwt t{rc P*Pen

frq'qfr:- trs lr{qqY 6r sf,T crdff 4'I fF-d ffi q"s

TI{r f *eq fe" sd' 3?f e$ w*qq q?t d'

a}+ ffiqr

Attetnqt a{l qae stion s'

AII questions carry- equal mnrks.

s{A srd' * ser q?ftrq r

ssr? fiq')' # ers sqI-+ d r

i" ia) Discuss the {.{tncept of Compensaticn. fixplain the

differ*nce hstw**n Bas* Comp*nsaiion and

5u;,p.i,;mc nt a rv Ce'mpe;:sat ii' n.

$ft$ d -lr€ffip* ' F-rtr€{i e*fqq r .$i+'T{{F

ffiffitfd #' T-s $afrTffi fr 3nilq e'?f-eq : ;._l

p.T.il.
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(b) What is Pay Dissatisfaction? What are the

eonsequenees of pay dissatisfaetion?

*fi sftigtr (Pay Dissatisfaetion) ffiT t ? *fi

sftigB t qnurn €r frt t ? r-'5

. Or (sTerEr)

Define Compensation Management' What are the

principles of compensation management?

qiWd r*q d qftqTtrd *ifeq r wffid
ffi ftrsl< t ?

ia)

r*q i;
i"5

Faetorib) What are the salient features of Two

Theorv o{ Mctivation?

sf{i}ttTr * fs-qiiq ftreffi e* xg€ feM ffil'
t z 7's

(a) Define Job Analysis' What are the us*:s c'tf j**r

analYsis?

qTd fqY.SwT {Jot, Anatysis} +1 ffi-Tee e1fte I

ffid ffiwT ql qqT g&trdr A ? 7's

{bi Explain Fort*r alld Lawier's Ms:del c{ }"5uti"'aticn-

arfqiriqT & Aft aqT eTffi * qTs€ * asl@T

7,56lfqq' 
ortarr+)

r,si .tr\:ira'r are the r*quir<'rr:lerrts of scunri Ferf*rr*ai:r*

,Epg:r aisa? J:;sgl'ain i
q{i q';€ Fr-qruq Tr.Hl-€;l =+;rrf,*= =:r if=:--*''a;:i

-l€riEr :'

ib) Eixpiai* lire re35cn$ fcs E-lign Exeei:'ti*'a:

UcrnP*nsaticn"



all

^-.*i?f h a;,"r-iaa 4,f{s:-it (I{igh Executive) trtctL 
., <

*il€q I

{a) Discuss the utility cf Jcb Evaiuation' State the

stePs of job evaluation'

m,rd Agrs{ r.Jotr Ev*iuation) efi eqo}ftro

{dr{q i 6.d q-rue'= * *-E6 *1 sreqT dfu: 
.

I "-j

(b) What is Br*ad Fanr3ing? Sisi:uss :ne aclvantages

and disaCva*iirg*r i:!' f:rr*'C banding"

dTs af,d'rT {Br+ad Far:dlngi eqT e ? Fi€ dee -*

i-t .*., *sfr er e"otE *fu= i 7's

*r(arffil
{a) Explain any twc itreurie's cf i#ago Deterninaticrr:"

q-$-d€ ftdtpi e ffi * trqr.-# *i -*ryiE 

"tq;
:.b) Eiscuss hen*fits anii lir*itati'":ns r:f '[;lcenti"'*

CcmP*nsalt*n'

&fr{Hwr q{ffi * €T* e*E dtqrc{ €T edq

-*tfsq I i5

a. {e) Explain Eq''rity Theory' Explain ertruitt ccnsidera-

r ic r::+ in e+*"Pe"lsati*-;n'

ag{ff :ffiffi s erfu e'Tx4 r e$a-i3-E' € EE";

rt{qr$ q.ili;ns!dera:'ie;r-'} $J qrjE xfi=li i ? ':

ibi What dcl '','135' {!ndr'rs1':rr:r';'i nv Frr:fit Shsrlrig'T iVL:i1

ar* i'*s objeallv*s?
F"T''C.
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f,TrT g€qrq{ t 3liIr6',l

strq d?

ry1 rryfrrxr+ t i rq* wr
7.5

Or (s{ctztt)

(a) Compare unO Jnt'u1t.Time.Y-ug" Method and

Piece Rate Method of deterrnining wages'

{s$ ftqt{ur q1 qqq qqrqrl 'rdfd 3ftE r+t-fr

F[q (Piece Rate Method) ei gr+r e*{ qf&6

(contrast) +?Fila ' 
7'5

{h) Explain the concept' merits and limitatioas of

EmPloYee Stock OPtion Plan'

E;Ttarft RTfr fqq-fl d-sHI *t erqqnun' e.Irl} a*{

€TqBfr qi atiq dfrq | 1's

5. Write short notes on any two ofthe fcrllowing:

(a) RetirementBenefits

(b) PaYroll Accounting

(*) PaYment of GratuitY Act' 1972

(d) PerformanceEvaluation"

iqq,fmtun fr i ffi tr qt og f{qFmT fetuq:

*m fa"qfe enu

,*aq-qr frrat 1 f ayrcli Accor'rntrng'\

{a)

(1) )

iej .)q* tie"F erlqfrq"q' r$72

(d) ftETT{+qg'r+.;T I "qT"1

?(FJI


